
Perceived Employability (PE) refers to students’ confidence or lack thereof in their ability to 

comprising Perceived Employability (α=0.96), Mentoring (α=0.91) and Networking (α=0.78) 
scales. Data were subjected to correlational statistics and multiple regression at p ≤ 0.05. 

icipants’ age was 22.50±2.04 years, and 55.0% were male. All the variables were 
significantly positively correlated. Mentoring (β = 0.34, t = 10.34) and networking (β = 0.32, 
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